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[Abstract] Objective To examine the relationships between perceived organizational support in
job resources, self-efficacy in personal resources, and teaching commitment based on the job requirement-
resource model, and to explore the path of influencing clinical teachers' teaching commitment. Methods
Using the convenience sampling method, 463 clinical teachers from 16 university-affilicated hospitals in
Shandong Province, China were selected as the study subjects. Surveys were conducted using the Perceived
Organizational Support Scale, Self-efficacy Scale, and Teaching Commitment Scale. A statistical analysis was
performed using SPSS 26.0. A structural equation model was constructed using AMOS 26.0 to test the

mediation effect. Results (DThe level of teaching commitment of clinical teachers was relatively high, with
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a total score of (45.25 +9.21) points. The total score of perceived organizational support was (38.22 +9.75)
points, and the total score of self-efficacy was (112.27 + 17.30) points. ) Perceived organizational support
and self-efficacy were positively correlated with teaching commitment (r=0.59, r=0.65, both P<0.01). ®
Perceived organizational support had significant and direct positive effects on teaching commitment and
self-efficacy ( 8=0.36, 8=0.51, both P<0.01). Self-efficacy significantly and positively affected teaching
commitment ( 8=0.47, P<0.01). Self-efficacy played a significant and partial mediating role in the effect of
perceived organizational support on teaching commitment (standardized mediating effect value of 0.239, P<
0.01), and the mediating effect percentage was 39.83%. Conclusions Perceived organizational support not
only directly predicts clinical teachers' teaching commitment, but also indirectly affects teaching commitment
through self-efficacy. University-affiliated hospital administrators should pay attention to clinical teachers'

perceived organizational support to improve their self-efficacy and teaching commitment, thereby ensuring
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teaching quality.
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