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Effect of Standardized Training for Hospital Pharmacists in Sichuan Province
BAI Yuxin,DUAN Xiaoyun,CHEN Yunbei
(Sichuan Province Orthopedic Hospital ,Chengdu ,Sichuan ,China  610072)
Abstract: Objective To analyze the effect of standardized training for hospital pharmacists in Sichuan Province,and to put forward
the feasible suggestions. Methods The literature research,the questionnaire survey and the field interview were used to collect the
relevant data. The structure — process — result model was used to analyze the training system from three levels. The descriptive
statistical analysis, the Pearson correlation analysis, the analysis of variance, the ¢ — test, the multiple linear regression analysis and
other methods were used to analyze the trainees’ basic information, overall cognition to standardized training for hospital
pharmacists, psychological pressure during the training, self — evaluation of training effect, satisfaction of training and employment
after the training. Results A total of 341 questionnaires were distributed, and 327 questionnaires were recovered, with an effective
recovery rate of 95.89%. The overall Cronbach’s o coefficient of the questionnaires was 0.796, higher than 0.75. The statistic of
the KMO test was 0.899,and the statistic of the Bartlett’s test of sphericity was 2 481.685 (P < 0.001). A total of 287 trainees
(87.77%) recognized the value of standardized training for hospital pharmacists. The psychological pressure of trainees mainly came
from employment and economy, accounting for 37.61% and 29.97% respectively. In the self — evaluation of training effect, the
highest improvement was practical skill, with a score of (7.37 + 1.63) points. The trainees were the most satisfied with the
teaching quality of the training base, with the a score of (4.02 + 0.78) points, while the most dissatisfied with the salary level
during the training, with a score of (3.16 + 1.04) points. There was a significant difference in the satisfaction for the standardized
training for hospital pharmacists of the trainees with pharmacist qualification certificate or not (P = 0.029),as well as that of
trainees with different educational backgrounds (P = 0.044) and different identities (P = 0.045). Conclusion The organizational
structure, relevant policies, systems and guarantee mechanism of the standardized training for hospital pharmacists in Sichuan
Province are comprehensively constructed, and the base optimization, teacher training and graduation assessment are effectively
implemented. In order to promote the institutionalized process of the standardized training for hospital pharmacists,it is suggested to
build an employment platform, guide the correct concept of job seeking, strengthen policy propaganda, construct a mechanism of
restricting and encouraging for teachers, teach students in accordance with their aptitude, improve the salary through multiple
channels and introduce an accountability system.

Key words:hospital pharmacist;standardized training;structure — process — result model; questionnaire survey;Sichuan Province
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Fig.1 Research route of standardized training for hospital

pharmacists in Sichuan Province
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